ANTIOCH UNIVERSITY LOS ANGELES

POSITION DESCRIPTION

Master of Arts in Education/Teacher Credentialing Program 

Three Quarter Core Faculty Position

	Department:
	Education Department
	Reports to:
	Chair, MA in Education/Teacher Credentialing Program

	Location:
	Los Angeles
	Classification Level:
	Exempt, Core Faculty



	Supervises:
	Work study students, student teaching supervisors
	Percentage of Effort:
	75%


General Summary:  This is a three quarter time core faculty position in the Education Department. Antioch University Los Angeles seeks a candidate with a strong background in theory and practice and a commitment to progressive, emancipatory, and constructivist education. We seek a generalist with particular expertise in one or more of the following areas: elementary education methodology, philosophy and foundations, school administration, research design and/or environmental systems. This position includes course instruction, student teaching supervision, some administrative work within the program, participation in campus life, and contributions to the profession of teaching. Teaching experience at the undergraduate and/or graduate level is required. The primary responsibility for this candidate is teaching so the candidate must provide excellent teaching evaluations.  A strong background in publications is necessary as well as a commitment to professional organizations.  Antioch does not have rank but this position requires a candidate who would be eligible for associate status. Experience in recruitment and program design as well as successful grant writing expertise is preferred. 

Essential Duties and Responsibilities:

1. Teaching: The teaching load at Antioch University Los Angeles is two courses per quarter or the equivalent. For a three quarter time position this requires 6 courses per year.
2. Contributions to Program, Campus, and University: Contribute to accreditation activities, collaborate with Los Angeles faculty, consult with other faculty and experts on specialty-related courses and supervision; work with other faculty from other disciplines.  

In addition, core faculty duties include contributing to the overall program development and the meeting of program objectives, curriculum development, weekly program meetings, effective collaboration with other offices of the campus (e.g., Admissions, Financial Aid, Registrar), faculty evaluation (peer), program assessment activities, participation in faculty meetings, and service on campus University committees. 

Finally, all core faculties contribute to student recruitment efforts for the Program, such as making follow up calls, doing admissions interviews, and representing the Program in the professional community.

 3. Contribution to the Profession and Peer Review: Attend (and present when appropriate) professional conferences in specialty, specifically, and teacher education, generally; model scholarly activity through publishing, providing professional development workshops, and other activities.

4. Contributions to Community: Be active in the local education community and engage in community service related to professional areas of interest, such as providing in-service courses to local school teachers and/or principals.

5. Professional development: Stay current with research and theory literature in specialty and teacher education and on the State’s teaching and learning requirements related to specialty.  Continue to update, refine, and develop own courses for the Program.
6.  Perform other duties as assigned by the Supervisor that are appropriate to the position.

Qualifications:

· Ph.D. or Ed.D. in appropriate specialization; doctoral candidates must have a completed degree by the time of appointment.

· California State teaching credential with CLAD or BCLAD emphasis preferred.

· Higher education teaching experience.

· Demonstrated interest and knowledge in alternative pedagogy, a critical perspective on schooling, and a developed understanding of the relationships between schooling and culture. 

· Interest and competence in program development and expansion

· Ability to work in a participatory program and university environment and within a flexible and creative department and faculty team.

Compensation:  This is a three quarter-time, 12-month core faculty position, with a salary dependent on placement on the Core Faculty Salary Schedule.  Benefits include medical and dental insurance, paid holidays, sick and vacation leave, prescription drug card, life insurance, disability option, and pension plan.

Hours of Employment:  This is a 75% position and the allocation of these hours is to be developed with the Program Chair and may vary during different weeks of the quarter and different quarters of the year.

Physical Requirements:  Work is normally performed in a typical interior/office work environment. No or very limited physical effort required with limited exposure to physical risk.

Antioch University LA reserves the right to change the duties of the job description at any time.
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